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NONBARGAINING UNIT POSITIONS ONLY. CANDIDATES WHOSE PRESENT PROMOTION POTENTIAL DOES NOT EXCEED THE POTENTIAL OF THIS VACANCY MAY NOT BE SUBJECT TO RATING PROCEDIRES AND MAY
BE REFERRED DIRECTLY T THE SELECTING OFFICIAL

BUTIES OF PGSITION (if thix position is announced at muliiple grade levels, these duties descrive the full performumce level; ot lower grade levels the duties may very slightly and will be performed under somewher
closer supervision.)

* TEMPORARY POSITION NTE 1 YEAR - MAY BECOME PERMANENT *

Supervises, directs, and coordinates the personnel and programs of the
Coordination Section, Incident Response Operations. Develops and
coordinates NRC’s incident response activities with those agencies which
participate in the Federal Response to an accident or emergency involving
NRC licensed facilities or activities, and ensures that the necessary

CONTLINUED UN BACK

QUALIFICATIONS REQUIRED (if the position is announced af muliiple grade levels. these qualificarions describe the full performance level, unless otherwise specified. The position description, immediaie
supervisor, andior NRC Manual chaper ahd Appendly 2108 can be consulted for nore delailed quatification reguirements endior interpretation of qualifying experience.)

Candidates may meet the basic qualifications required by:

(1) Having at least one vear’s experience at the next lower grade
level in one of the occupaticnal series listed above or in another
series performing like or sgimilar duties;

OR

CONTINUED ON BACK

RATING FACTORS (Applivanis are strongly encouraged ro submit a statement vedressing the Rating Hsted betow.)
1. Demonstrated ability to analyze operational events related to

safeguards, environmental and/or safety issues invelving nuclear
activities.

(EXAMPLE: Describe specific training, education, and experience that
demonstrate your ability to evaluate complex safeguards, environmental
and/or safety events involving nuclear facilities. Provide specific

CONTINUED ON BACK
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Jill Solan EMail: JASS Mail Stop: T-2D32 301 415-5016
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Washingus, L)‘C% X1353 475 Allendale Read 6l Forsyth Sircol, SW (23T85) 801 Warrenville Road Gl Ryun Plaza Drive, Suite 400
King of Prussia, PA 19406 Atlanta, GA 30303 Tisle, TL 60332 Arlington, TX 76011
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DUTIES OF POSITION - CONTINUED

support of NRC rescurces during radiclogical incidents is available.
Supervises the review and evaluation of regional procedures and programs
for interfacing with State, local and other Federal agenciesg involved in
radiological and non-radiological emergencies. Ensures proper planning
and implementation of the agency’s State Outreach program for incident
respongse activities. Ensures adequate planning and implementation of the
agency’s International Cooperative Program in the area of incident
response. Incumbent is responsible for the planning and development of
analytical capabilities to facilitate the response of technical teams,
and the NRC Continuity of Government Program with NRC program cffices,
reigonal cffices, and cther government agencies.

QUALIFICATIONS REQUIRED - CONTINUED

{2) Possessing a thorough knowledge of the theory, principles,
and practices in a field of engineering, physical science, or
related technical discipline as evidenced by at least a
bachelor’'s degree or egquivalent combination of education,
training, and experience.

All candidates must have detailed and comprehensive knowledge of nuclear
activities with specific knowledge of the operations, engineering,
radiclogical and operational safety aspects of nuclear power, test and
research reactors, and nuclear materials facilities. This gkill is
required for, and must be at a sufficiently competent level for,
independent evaluation of the radiological and operational safety
consequence relating to response to nuclear accidents at the foregoing
facilities, including accidents during the transport of nuclear
materials.

RATING FACTORS - CONTINUED

examples of agsignments which have required you to perceive, evaluate,
and respond to events. Describe the role you played in response to these
events (e.g., inspection followup/resgponse team leader, etc.)

2. Demonstrated knowledge of the legislation, regulations, policies, and
guidance related to the regqulation of nuclear activities.

(EXAMPLE: Describe sgpecific training, education, and experience that

demonstrate your ability to develop, review, and/or apply NRC
regulations; policy; regulatory guidance; and pertinent legislation

CONTINUED ON NEXT PAQGE
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RATING FACTORS - CONTINUED
related to the regulation of nuclear activities. Describe your

demonstrated knowledge in all functional areas in which you have
experience, such as licensing, inspection, enforcement, rulemaking,
technical assessment, emergency response, and policy and guidance
development.)

3. Knowledge of emergency preparedness activities including emergency
response readiness, exercises and drills, and event response activities.
Ability to interact with Federal, State and local entities on matters
related to these activities.

(EXAMPLE: Describe specific¢ training, education, and/or experience that
demonstrate your ability to deal with the activities listed above.
Examples may include involvement in resolving complicated or
controversial issues with licensees, other Federal organizations, State,
and local governments. Desecribe any experience you have with
coordinating activities or communicating information regarding safety,
safeguards, or environmental issues to diverse groups.)

4, Ability tc provide technical and programmatic leadership and manage
human resources to effectively implement the agency’s strategic goals.

(EXAMPLE: Describe specific training, education, and experience that
demonstrate your ability or potential to manage employees. Describe any
training or experience which you have in leading a team or group of
employees engaged in inspection, licensing, or project activity. Include
experience in assigning tasks, matching assignments with appropriate
skills of personnel; establishing methods for evaluating work products or
monitoring program goals and objectives; meeting project milestones while
operating within resource constraints; and providing overesight, guidance,
and direction to personnel of diverse technical backgrounds. Provide
specific examples of assignments which have required you to perceive,
evaluate and coordinate resolution of complex technical issues or
policy.)

5. Ability to communicate complex technical issues in a well-organized,
clear, and concise manner both orally and in writing.

(EXAMPLE: Describe specific training, education, and experience that
demonstrate your ability to lead complex tehnical discussions; and
consolidate complex and diverse opiniconsg intec concise, balanced and
well-founded recommendations. Provide specific examples of work
assignments which required you to represent, coordinate, and/or resolve
issues with representatives of State, Federal and local agencies; elected
officials; representatives of foreign or international organizations;
industry and environmental representatives; members of the public; or
members of the media. Experience communicating safety, safeguards, or

CONTINUED ON NEXT PAGE
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RATING FACTORS - CONTINUED

environmental issues to diverse groups including the media, members of
the public, State and Federal officials, elected officials,
representatives of foreign or international organizations, and industry;
and ability to interact effectively with senior technical and
senior-level officials of the NRC to resolve complicated and
controversial issues is of particular interest. Describe how your
communicatcion skills enabled you to interact effectively with senior
technical staff and senior-level NRC management to resolve complicated
and controversial issues.

NOTE: Breadth, recency, and length of experience in the field; training,
awards and commendations; past and current performance; and community or
outside professiomnal activities will be considered as they relate to each
of the above factors to determine the level of knowledge, skill or
ability of candidates.

NOTE: Reasonable accomodations will be made for qualified applicants or
employees with disabilities, except when doing so would pose an undue
hardship on the employing agency.

PLEASE SUBMIT RESUME OR OF-612; STATEMENT ADDRESSING RATING FACTORS; AND
YOUR MOST RECENT PERFORMANCE APPRAISAL TO:

U. 8. Nuclear Regulatory Commigsion
Office of Human Resources

ATTN: Jill Solan T-2D32
Washington, DC 20555

EXECUTIVE AGENCIES ARE PROHIBITEDP FROM ACCEPRTING OR CONSIDERING
APPLICANTS FOR COMPETITIVE APPQINTMENTS OR POSITIONS BASED ON PCLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSIONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICIALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




